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PUBLICATIONS IN PRINT

Thomlinson, E.C., Polin, B., Gray, B. & Barry, B. 2017. Reflections On the Contributions of Roy Lewicki. Negotiation and Conflict Management Research, 10 (2): 126-140.
Hambrick, D.C. & Lovelace, J.B. 2018. The Role of Executive Symbolism in Advancing New Strategic Themes in Organizations: A Social Influence Perspective. Academy of Management Review, 43(1): 110-131.
Dwivedi, P., Joshi, A., & Misangyi, V.F. 2018. Gender-Inclusive Gatekeeping: How (Mostly Male) Predecessors Influence the Success of Female CEOs. Academy of Management Journal, 61 (1): 1-26.
Zietsma, C. & Toubiana, M. 2018. The Valuable, the Constitutive and the Energetic: Exploring The Impact and Importance of Studying Emotions and Institutions. Organization Studies, 39(4), 427-443. 
Branzei, O., Frooman, J., McKnight, B. & Zietsma, C.  2018. Investor’s Assessment of the Impact of Corporate Social Performance on Default Risk in Long-Term Bond Markets. Journal of Business Ethics, 148(1), 183-203. 

PUBLICATIONS ACCEPTED/IN PRESS (ON LINE)
Gupta, A., Briscoe, F. & Hambrick, D. (forthcoming) Evenhandedness in Resource Allocation: Its Relationship with CEO Ideology, Organizational Discretion, and Firm Performance. Academy of Management Journal. 
Purdy, J., Ansari, S. & Gray, B. (in press) Are Logics Enough? Framing as an Alternative Tool for Understanding Institutional Meaning Making. Journal of Management Inquiry, DOI 10.1177/1056492617724233.
Gray, B. Johnson, T., Kish-Gephart, J. & Tilton, J. (in press) Identity Work by First-Generation College Students to Counteract Class-Based Microaggressions, Organization Studies.

Gray, B. (forthcoming) Through the Looking Glass: On Phantasmal Tales, Distortions and Reflexivity in Organizational Scholarship. Research in the Sociology of Organizations, special issue on knowledge generation.  
Louis, C., Clark, J.R, Gray, B., Brannon, D. & Parker, V. (in press) Structural Design and Decision-Maker Attention in Three Health Care Systems:  Implications for Patient-Centered Care. Heath Care Management Review.
Gupta, A., Briscoe, F., & Hambrick, D.C. (forthcoming) Evenhandedness in Resource Allocation: CE Ideology, Internal Social Context, and Implications for Firm Performance. Academy of Management Journal.
[bookmark: _GoBack]Kataria, N., Kreiner, G.E., Hollensbe, E.C., Sheep, M.L., Stambaugh, J. (in press) The Catalytic Role of Emotions in Sensemaking: Evidence From the Blogosphere. Australian Journal of Management. 

Gupta, A., & Misangyi, V.F. 2018. Follow the Leader (or Not): The Influence of Peer CEOs’ Characteristics on Inter-Organizational Imitation. Strategic Management Journal, 39: 1437-1472.
Zietsma, C., Ruebottom, T., Slade Shantz, A. (forthcoming). Unobtrusive Maintenance: Temporal Complexity, Latent Category Control and the Stalled Emergence of the Cleantech Sector. Journal of Management Studies. 

McKnight, B. & Zietsma, C. (forthcoming). Finding the Threshold: A Configurational Approach to Optimal Distinctiveness.  Journal of Business Venturing. 

Slade Shantz, A., Kistruck, G. & Zietsma, C. (forthcoming). The Opportunity Not Taken: The Occupational Identity of Entrepreneurs in Contexts of Poverty. Journal of Business Venturing. 

Van Wijk, J., Zietsma, C., Dorado, S., de Bakker, F.G.A., Marti, I. (forthcoming). Social Innovation: Integrating Micro, Meso and Macro Level Insights from Institutional Theory. Business & Society. 


BOOKS & BOOK CHAPTERS (Accepted and in Print)

Gioia, D.A. (Forthcoming) If I had a magic wand: Reflections on developing a systematic approach to qualitative research. In Boyd, B., Crook, T.R., Le, J., & Smith, A.D. (Eds.) Research Methodology in Strategy and Management. 
Gray, B. & Purdy, J. 2018. Collaborating for Our Future: Multistakeholder partnerships for solving complex problems. Oxford, UK: Oxford University Press.
Gray, B. 2017. Commentary on “Everyday Conflict at Work: An organizational sesnsemaking ethnograpy” by Elizabeth Naima Mikkelsen in A.R Pedersen & D.M. Humle (Eds.), Doing Ethnography at Work, London: Routledge, 34-37.
Zietsma, C., Toubiana, M., Voronov, M. & Roberts, A. E. (forthcoming). Emotions in organization theory.  Cambridge Elements on Organization Theory book series. Cambridge University Press. 
Ringel, L., Hiller, P. & Zietsma, C. (forthcoming). Towards permeable boundaries of organizations? (Research in the Sociology of Organizations, Volume 57). (Edited volume). Bingley, UK: Emerald Publishing. 
Zietsma, C., & Toubiana, M. (forthcoming). Emotions as the glue, the fuel and the rust of social innovation. In G. George, T. Baker, H. Joshi & P. Tracey (eds.), Handbook of Social Innovation. Cheltenham, U.K.: Edward Elgar. 
Roberts, A. & Zietsma, C. (forthcoming). Working for an App: Organizational boundaries, roles and meaning of work in the "On-Demand" economy. In L. Ringel, P. Hiller, & C. Zietsma (Eds.), Towards permeable boundaries of organizations? (Research in the Sociology of Organizations, Volume 57). Bingley, UK: Emerald Publishing.
Ringel, L., Hiller, P. & Zietsma, C. (forthcoming). Towards permeable boundaries of organizations? Introduction to the volume. In L. Ringel, P. Hiller, & C. Zietsma (Eds.), Towards permeable boundaries of organizations? (Research in the Sociology of Organizations, Volume 57). Bingley, UK: Emerald Publishing.

PRESENTATIONS/WORKSHOPS
Dorado, S., Etzion, D., Garud, R., Hoffman, A., Wry, T. & Zietsma, C.  Management for impact: Theories for making sustainability happen in the real world. Sustainability, Ethics and Entrepreneurship Conference, Washington, D.C.  March, 2018.
Briscoe, F., Diaz-Ferraro, C. & Gray, B. “Field-convening organizations and mechanisms for shaping multi-sectoral fields: Evidence from the emerging field of human genomics and precision medicine.” Harvard Kennedy School of Governance, Cross-Sector Social Innovation Conference. April 8, 2018.
Gray, B. Keynote Address. “Partnerships as vehicles for confronting institutional complexity in emerging issue fields.” Workshop on New Institutionalism in Organization Theory, Bocconi University, Milan, Italy. March 17, 2018. 
Gray, B. Faculty Mentor.  Ph.D. Sustainability Workshop at the Ivey School. London, Ontario. November 5-8, 2017. 
Hambrick, D.C. The Role of Values in Strategic Decisions, keynote speaker at Iberoamerican AoM, December, 2017.
Hambrick, D.C. The Three Perils of Success, Smeal MBA Commencement Address. April, 2018.
Joshi, A. Men in the upper echelons: Does the masculinity of male CEOs predict the performance of the firms they lead? (w/Misangyi, Rizzi, Neely) OB Group Seminar, Harvard Business School. April, 2018
Joshi, A. Let’s not talk about sex: New ways of thinking about gender and leadership effectiveness
- Mays School of Business, Texas A&M University. November, 2017
- Harvard Kennedy School, Women and Public Policy Speaker Series. October, 2017

Joshi, A. Applying ‘think manager think male’ to men: Does masculinity predict male CEO’s pay and firm performance? (with Misangyi, V., Rizzi, A. & Neely, B.) Interdisciplinary Perspectives on Women at Work Conference, Carey School of Business, Johns Hopkins University, Baltimore Maryland. October, 2017
Kreiner, G.E. Presentation based on paper: Kreiner, G.E., den Nieuwenboer, N., Treviño, L.K. Bishop, D., & Murphy, C. Being the face of ethics: Navigating an ethical role identity. Invited talk at Georgia Tech University, Atlanta, Georgia. January, 2018.
Hu, Y., Rerup, C. & Zietsma, C. Institutional Interveners and Human Rights Development in Extreme Institutional Environments.  Social Innovation and Change Initiative Conference, Cambridge, Massachusetts. 2018
Valente, M., Lepoutre, J. & Zietsma, C.  Corporate social action as a firm-fulfilling prophecy. Social Innovation and Change Initiative Conference, Cambridge, Massachusetts. 2018.
AWARDS, RECOGNITIONS & GRANTS

Eury, J. April 2018, awarded a New Faculty Teaching Grant from the Schreyer Institute for Teaching Excellence.

Purdy, J., Kish-Gephart, J., Labianca, G. & Ansari, S. 2018. Connections and Collaboration:  Celebrating the contributions of Barbara Gray. Negotiation and Conflict Management Research, 11 (1): 88-107. [For receipt of the Lifetime Achievement Award, International Association of Conflict Management.]
Misangyi, V.F. Best Overall Professor Teaching Award, 2017-2018; Smeal College of Business MBA program (classes of 2018/2019).
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